
We have continued to enjoy an increasingly positive lumber market for the first half of 2018 just as we 
experienced in the last half of 2017. The US housing and commercial building markets have created a 
consistent demand for lumber.  Hopefully this demand will continue well into the future as many of the 
younger generations are now buying or constructing their own homes.   
 
The number one concern at Stoltze still remains to be ---- our ability to consistently source an adequate 
supply of timber and logs.  We have been very fortunate over the last year and a half to maintain a log 
supply in which to consistently operate the mill on a two-shift basis. We still struggle with securing the 
right balance of small and large logs to operate both sides of the sawmill depending on species. We 
are optimistic that the US Forest Service may have at long last made it over the hump to again start 
actively managing the federal timberlands. There has been considerable effort and progress made by a 
number of entities pushing Congress into passing legislation at the federal level to allow the agencies 
to again start moving forward with larger scale land management projects. There should also be a 
number of opportunities of fire salvage timber harvests resulting from the huge wildfires in the summer 
of 2017. 
 
The tariffs on the import of Canadian softwood lumber into the United States continues to remain in 
place.  Those tariffs combined with increased demand by the American consumers and an array of 
transportation problems in both countries have helped maintain the current favorable lumber market 
conditions. The US industry and US Trade Representatives stand ready to meet with our Canadian 
counterparts to negotiate a new softwood lumber agreement should they be willing to discuss a hard 
and equitable quota of the volume of lumber that could come into the US from outside sources. 
 
Stoltze has recently made some very positive and generous policy changes to our employee hand-
book.  These changes have ranged from shortening the waiting period to enroll in our health insurance 
program, to allowing shorter accrual time to qualify for vacations, and to allow for an additional week of 
vacation to be paid to our long-time employees of 25 years or greater.  We continue to look for ways to 
recruit, retain, and reward our dedicated employees at Stoltze for working safely, being innovative, and 
thinking intelligently as they go about their daily tasks.  
 

Lastly, I want to recognize and congratulate our Office Manager, Jeff Clausen, on his upcoming well-

deserved retirement. Jeff has been a stalwart and dependable employee of Stoltze for many years 

starting at Darby then moving to Columbia Falls to manage the accounting and office responsibilities. 

Thanks Jeff, I have appreciated your wit, wisdom, and can do attitude!  

 
 

Chuck Roady 

General Manager  
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From The 
Plant 

 
 
WOW!  It is hard to believe that June 1, 2018, is already here.  
2017 ended fast and furious and the first half of 2018 has not 
been much different.  These first six months have seen ups 
and downs from a production standpoint, but overall it has not 
been bad.  The markets have stayed pretty consistent, which 
is great, but has put pressure on production, consistency and 
efficiency. I think we are seeing both better consistency and 
efficiency, which points to a great summer of production.   
 
Last year saw the installation of a new sawmill stacker and 
additional sorter bins. This capital project has proven very 
beneficial to the overall efficiency of the sawmill. There is al-
ways room to improve. Some tweaks are still being made to 
make these areas even better.  So, what is happening in 
2018?  Nothing huge like the sawmill stacker project, but quite 
a few projects nonetheless.  Always room for improvement, 
right!  Always something to upgrade, always something to 
make more efficient, to help with the success and stability of 
our company.   
 
During 2018 we will see a revamp of our underground fire 
system.  Approximately 3,200’ of new pipe will be laid under-
ground and twelve new hydrants will be installed.  We are 
also going to move and replace a couple of old valve houses.  
Digging should start sometime in June. 
 
A classification system is going to be used for our wood 
waste.  This machine will be showing up June 4th and the 
process will start shortly after.  This process will separate the 
dirt, rock, and wood. It will eliminate some, if not all, of the 
material that is taken to the landfill.  Depending on how well 
the process works, the dirt will eventually be sold, the rock 
reused at our plant site, and the wood waste ground up to be 
burnt for fuel at the Co-Gen. 
 
Our Railroad Spur will also be getting a facelift.  We are work-
ing with a local company to help us either repair or replace 
the entire line.  The approximate length of the spur is two hun-
dred yards.  New ties, rails, and switches will be put in. It is 
yet to be determined whether it will be done all at once or in 
sections, depending on whichever has less of an impact on 
the shipping of our lumber. 

Continued on Page 4 . . . .  

 

 

Spring is a time of change. In many ways the changes 
are welcome and looked forward to. Certainly that is the case 
with saying good bye to the winter of 2017-2018. Seeing green 
grass, leafed out trees and birds singing is the reward for slog-
ging through what long time Montanan’s are calling “a real 
winter”….. But some other changes are a little more bitter-
sweet. We had two long term stalwarts of the Stoltze resource 
management family choose to hang up their work hats and 
follow a timeline that they dictate on their own terms.  
 
At the end of April, after more than 24 years with Stoltze, Terri 
West pulled the plug and retired. Most everyone who reads 
this newsletter has crossed paths with Terri over the years. 
Terri served as the Stoltze log clerk for the majority of her 
years with Stoltze and is affectionately known to many of us as 
“Ma.” Terri had the unenviable job (some would say inhu-
mane) of trying to wrangle foresters, loggers and especially, 
truck drivers, to keep us all in line. She met that herculean 
challenge with what I will characterize as an unfalteringly kind 
and helpful attitude that always amazed me. We wish Terri all 
the best in finally pursuing her own schedule and finally (at 
least once in a while), putting herself first. 
 

More recently Steve Cofer of Cofer Logging decided to trade 
in his Whites boots for, well, probably more Whites boots, but 
to take the hard hat off and step back from day to day logging 
activities. Steve first started logging for Stoltze in 1996. After 
22 years, there are many acres of Stoltze, private, State and 
Federal forest land that are in much better condition today due 
to the thoughtful, professional and caring treatment of Steve 
and his crew. Steve was one of the first contractors I got to 
work with for Stoltze and together we covered a lot of ground, 
both literally and figuratively. I’ve learned a lot from Steve over 
the years and appreciate his patience and positive attitude, 
even when things were not all aces. Have fun Steve. 
 

Some other notable retirements that will be felt throughout our 
community include John Hanson and Keith Olson of the Mon-
tana Logging Association. I had the pleasure of attending 
Keith’s retirement roast, and amongst the laughs and jabs, you 
could not but help to fully appreciate the fact that Keith and 
John Boy’s fingerprints are all over this industry and our lives. 
These two men are the kind of mentors that you don’t even 
realize you are being mentored by. What more is there to say? 
Enjoy the greens and take a mulligan (or two) on me. 
 

Continued on Page 4 . . . .  
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Well it is finally Spring in Montana and everything is in bloom 
and growing like crazy, especially the lumber market.  While 
prices are at an all-time high, you would think that the Sales 
Manager would not be complaining.  However, in a market 
like this it is hard to stay out in front of the demand to keep 
customers supplied.  People are wanting to buy before prices 
go up and that always places a challenge on production and 
our ability to get product shipped in a timely manner.  There 
is also the thought in the back of your mind that the market 
could come crashing back down at any moment. This could 
leave you with a lot of inventory to get rid of at rock bottom 
prices or a lot of customers with orders wishing they had 
waited for the market to drop before buying. Enough about 
poor me.  I am in this job for the challenges it provides and 
while it is a wild ride right now, it is still fun.   
 
The other aspect of this higher priced market is that it stretch-
es our customers’ credit limits.  In the past we had large   
orders for a single product.  Now we are seeing more diversi-
ty of products on orders which allows our customers to have 
a variety of wood to sell within their credit limits.  The       
challenge for us is that we now need to have a variety of 
wood on hand to fulfill these orders.  
 

We are also seeing new trends in shipping.  New reporting 
regulations in the trucking industry are causing changes in 
shipping patterns.  Drivers are facing more restrictive drive 
times and that means product is not moving as fast as in  
previous years.  Consequently, we have seen our shipping 
slow down a bit and we are working to address this.  One of 
the things we are implementing is to pull and stage orders 
before the trucks arrive.  This greatly reduces load times and 
gets the drivers back on the road with less of an impact on 
the hours that they are allowed to drive per day. 
 

Finally, we are seeing some personnel changes here at the 

mill.  Jeff Clausen, our Office Manager, and Terri West, our 

Administrative Assistant, have retired and while we are sad 

to see them go we wish them the best. It has created        

opportunities to bring new team members on board.   
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ALES OFFICE S 

My former Shipping and Assistant Sales Manager,  Josef 

Kuchera will be stepping into the role of Office Manager.  As 

his former manager, I take full credit for his success in    

earning his promotion.  Leah Michael has come on to replace 

Terri and Brian Hawken will be replacing Josef as my right 

hand man. 

 

Kris Page 

Enjoy the great  

outdoors this  

summer! 



Page 4 ~ Trumbull Creek Times 

We had a full room for our spring meeting this year.  One of the positive impressions it left on me was the number of young(er) 
faces sitting in the room. Talking with the MLA folks, spring trainings continue to be a sellout crowd. We continue to have new 
folks attain their Accredited Logging Professional (ALP) status and that is a great indication we are growing our professional 
workforce. Not that our industry is without its challenges, but I am more convinced than ever, that this resourceful group of folks 
will find innovative and unique solutions to the challenges presented.  
 
Family Forestry Expo was a tremendous success with over 1,000 5th graders attending and a full stadium crowd on Saturday. I 
want to thank all of those who volunteered their time to make this event a success, especially the FVCC Logger Sports team, 
USFS Pack String, Stoltze loggers and Bishop Trucking as well as the Hoo Hoo club for helping dish up lunch. The list of volun-
teers is too long to catch everyone, but thank you all. 
 
 I always judge the need to continue this event after 29 years, by the number of hands raised in the Stadium on Saturday when 
the MC asks how many folks are here for the first time. Well over 60% of folks raised their hand, so that tells me there are still 
more people who want to learn about what we do. Good News! 
 
We are gearing up for another busy logging season. Crews are heading to the woods and starting to turn loads. Our agency 
partners are hard at work and the list of planned timber sales is longer than I have seen in many years. While the competition 
will be fierce for the contracts, at least we have something to fight over. 
 
With change comes new opportunity. Sometimes I have to remind myself, that I am getting to be one of the “old timers” and that 
is not always an endearing term. I am encouraged by the new talent that we are seeing all around us. Keeping an open mind, 
embracing new ways of doing things, while sharing some of the lessons we’ve learned the hard way, is the path forward. I for 
one, think the future is bright for our industry and look forward to what the next twenty years has to offer. I am sure I wil l be 
amazed.  
 
Lastly, by now, I am sure our venerable newsletter Editor thought I forgot about him. But ALAS! Our resident “curmudgeon”, 
“cynic”, “realist” , and certainly not “Pollyanna” has also decided to trade in his sweater for some boat shoes and retire. Jeff 
Clausen is one of those guys who prefers to stay behind the scenes, but without whom, none of us would be successful. I have 
the utmost respect for Jeff and have probably wholly underestimated what he has done to keep me out of hot water over the 
years. So, best wishes for tight lines Jeff!  It is a retirement well deserved and hard earned. Remember, don’t wear out that 
boat, I’ll be looking for one myself in about, oh, 18 years or so.  
 

The good news is…..the trees are still growing. (and we just planted about 38,000 new little ones.) 

Paul McKenzie 

Resource Manager 
 
 

Logging & Forestry continued from Page 2 . . . . 
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HISTORY AND TIME 

A year ago I wrote that the Democrats and major media 
were waging a war of words and innuendo against, what 
was then, the new administration. Fast forward one year, 
and the barrage is unceasing. Yawn!   
 
This newsletter had its humble beginnings at Stoltze's Dar-
by mill under the tutelage of Rem Kohrt who was manager 
at the time. At Darby, it was called the Sawdust and Shav-
ings and Rem wrote all of it and produced it monthly. 
When Rem made the move to assume the General Man-
ager position here at Columbia Falls at the start of 1992 he 
immediately instituted the formation of the Trumbull Creek 
Times. The format was changed in that all of the managers 
would now right an article and the frequency was changed 
to come out quarterly and is now biannual. For the last 
twenty-six years and for one final time I have been the edi-
tor of this publication. We send it out to over three hundred 
individuals, businesses, politicians and agencies. Our 
hope is that it has provided valuable information about the 
happenings here at the mill and in our industry always salt-
ed with a little bit of our conservative outlook on life (which 
some might call bias). I cannot say it has been a total labor 
of love for me, but I have always found it interesting mas-
saging "forester and sawmill speak" into readable prose.  
Thanks to Kari Boardman who has produced and printed 
the newsletter for many years in the form you see it today. 
 
Time has a way of slipping by despite our desire or ability 
to slow it down. It was thirty-three years ago that I started 
working for Stoltze at the Darby mill and thirty years since I 
transferred to Columbia Falls. I decided to see where that 
put me on the current seniority list. Thirty-three years of 
service put me at number seventeen and I just moved up 
to sixteen because Dean Prichard retired last week. Fur-
ther inspection shows that more than twenty-five percent 
of Stoltze employees have twenty or more years of ser-
vice. This speaks the world of the Stoltze culture and the 
employees and it is definitely an anomaly in today's world. 
With that thought I bid you goodbye. 

 
 

Jeff Claussen 
Editor  

 

 

Editorial 
The dry kilns will also be getting some help.  Part of the 
maintenance has already taken place. New tracks and 
hangers were done during the spring shutdown of the 
power plant.  This fall we are looking to put on new doors, 
coat and seal the inside, and also work on baffles.  Keep-
ing our kilns rolling is a must to meet our production and 
sale needs. 
 

We will see a lot of activity in 2018. Not huge projects like 

2017, but projects that are much needed for our success 

and longevity.  None of these projects are possible with-

out you, the employees of F.H. Stoltze Land and Lumber 

Company.  Your hard work and dedication is second to 

none, and is seen throughout the valley and industry.  

Please continue to work safe, play safe and have a great 

summer.  Thank you for all that you do and mean for this 

company! 

 
 
 

Trevor Kjensrud 

News From the Plant continued from Page 2 . . . . 
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Enjoy your summer! 


